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When Robert 
Murray 
looks back 
on his many 

years of involvement with 
Scouting, some of his favorite 
moments were those of high 
adventure. There was, for 
instance, the time the former 
assistant Scoutmaster led 
his troop on a Lake Huron 
canoe trip featuring waves up 
to 5 feet high. 

“It was very rugged — 
very high adventure,” Murray 
says. 

He also recalls with relish 
the time he dived into 
Flower Pot Bay near the 
French River in Ontario to 
portage the troop’s canoes. 

“When I came up, my 
body was totally covered 
with leeches,” he says. “It 
was a great experience.”

As an underground coal 
miner who rose to head 
the industry’s largest under-
ground coal mine company, 
Murray embraces challenges 
and does not fear adversity. 

Today, he’s CEO of Murray 
Energy Corporation, and 
his support of Scouting will 
make possible the Robert E. 
Murray Leadership Ridge at 
the Summit Bechtel Reserve. 

Murray is contributing 
engineering and con-
struction manpower and 
equipment resources from 
Murray Energy to build the 

Ridge’s essential roads, utili-
ties and other infrastructure. 
Encompassing a variety of 
components, including the 
J.W. Marriott, Jr. Leadership 
Center, the Ridge will be 
the home of the world’s 
foremost youth leadership 
training center as part of the 
Thomas S. Monson Leadership 
Excellence Complex. 

Murray is joined in his 
appreciation of Scouting by 
his wife, Brenda, and sons, 
Robert, Jonathan and Ryan. 
All three of his sons were 
active in Scouting as boys, 
and Ryan, who achieved Eagle 
rank, is now president of the 
Ohio River Valley Council.

Murray’s fi rst experience 
with Scouting was as a Boy 
Scout in the local troop in 
Bethesda, Ohio. It was there 
he learned great value in 
the outdoors experiences 
and, more important, in 
the leadership and character 
development materials to 
which Scouting exposed him. 

“What I saw back then 
was an opportunity to grow 
and learn things as a boy 
that I could not have oth-
erwise in that small town,” 
Murray says.

Another thing he saw 
clearly was the movement’s 
need for stable adult lead-
ership so Scouting could 
achieve its promise of devel-
oping youth. 

Delivering the challenge 
and promise of Scouting

Jonathan, Robert, Brenda, Bob and Ryan Murray. All three Murray sons were involved 
in Scouting, and Ryan earned the Eagle rank. Ryan is now president of the Ohio River 
Valley Council.

SC0518_32_Foundation_Murray.indd   30 3/23/18   1:19 PM



WHY WE GIVE Because today’s youth will shape America’s future
FOR ROBERT MURRAY and his family, 
supporting Scouting is equal to support-
ing youth, leadership, character and the 
United States of America. 

“What I see in Scouting today is 
character-building,” he says. “I think it’s 
a very valuable program for grounding 
young men and now women in shaping 
their characters for their lives ahead of 
them.”

Murray, who in his career in coal 
mining has overseen tens of thousands of 
employees, says having achieved the rank 

of Eagle Scout is a reliable indicator of a 
quality worker. 

“If somebody’s an Eagle Scout, I pay 
particular attention to them,” he says. “I 
haven’t seen a time yet when someone 
who advanced to the Eagle rank in 
Scouting didn’t turn out to be one of our 
best employees, and I’ve watched that 
very carefully.”

The Murray family’s vision for the 
Robert E. Murray Leadership Ridge is 
more sweeping. 

“I’m looking for a better United States 

of America,” Murray says. “And the 
future of our country and the world is in 
our young people.

“We need to get young people devel-
oped to lead this country,” Murray 
continues. “The Scouting movement will 
help us develop the very best leadership 
for America as the leader of the world. 
That’s my ultimate goal here.”

LEARN MORE about the BSA National 
Foundation at bsafoundation.org
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In addition to a lengthy 
stint as assistant Scoutmaster 
and serving in the Greater 
Cleveland Council, Murray 
was Vice President-District 
Operations of the Northern 
Lights Council extending 
across North Dakota from 
eastern Montana to central 
Minnesota. He has been 
active in helping to fi nan-
cially support his local Ohio 
River Valley Council, both 
through his personal dona-
tions and by encouraging his 
company’s vendors and part-
ners to lend a hand. 

As recently as summer 
2017, he participated in the 
now-annual Partnership 
fundraising dinner, which 
generated more than $600,000 
for the once-struggling, but 
now fi nancially healthy, Ohio 
River Valley Council. He has 
also committed more than 
$1 million of personal funding 
to the council.

Murray is particularly 
attracted by the idea that 

the leadership center will be 
open year-round at Summit 
Bechtel Reserve and will 
o� er Scouting an opportu-
nity to generate funds for the 
movement by o� ering leader-
ship seminars and programs. 

Reminiscing about how 

he got involved with Summit 
Bechtel Reserve, Murray 
sounds like just the kind of 
determined and resource-
ful person you would want 
leading the troop in chal-
lenging circumstances. 

“I just decided I wanted to 

be a part of it,” he says, “and 
we found a way to make it 
happen.”

The Robert E. Murray Leadership Ridge, 
currently under development at the Summit 
Bechtel Reserve, will offer year-round 
leadership seminars and programs.
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